
Mental Health and Connection

Telework Flexibility

Online Tools/VPN

Top Comments:
Reconsider regional staffing
and allow for remote teams
Simplify the approval process of
ergonomic equipment
purchases
Continue flexible telework
scheduling to support work-life
balance and child care
Maintain VPN capacity
Move away from a "wet"
signature
Improve connecting with
isolated employees and prioritize
mental health

Participation Numbers

Updated for September 4, 2020

Employees were invited to take part in
a virtual whiteboard exercise where
they could identify ideas and
suggestions as well as signal support by
"liking" the contributions of others 

Summary of
Employee Input to
MSC's Reintegration
Planning in the
COVID-19 Context

2753 Likes
230 Voters
45 Authors

Input was gathered between July 17
and September 4, 2020. During that
time we saw:

Major Theme

36

29

20

Number of
responses 

27.9%

24.9%

11.6%

Ergonomic Equipment 117.5%

Management/Communication
16

11.1%

Home Expenses 146.7%

Child Care 84.7%

Workplace 2.0 Concerns 73.2%

Percent of total
response likes
across themes

Quick Stats


